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2026 AmeriCorps Alabama Formula New/Recompete Application
All application materials and documents must be submitted to info.americorps@servealabama.gov by May 7, 2026, at 11:59 pm CST.

Applicant Information
Name of Organization (exactly as shown on SAM.gov): Click or tap here to enter text.

Address of Organization (exactly as shown on SAM.gov): Click or tap here to enter text.

SAM Unique Entity ID: Click or tap here to enter text.
Name of Authorized Representative: Click or tap here to enter text.
Email of Authorized Representative: Click or tap here to enter text.

Name of Primary Grant Contact: Click or tap here to enter text.

Phone Number of Primary Grant Contact: Click or tap here to enter text.

Email Address of Primary Grant Contact: Click or tap here to enter text.

Program Information
The proposed project timeline may not exceed 12 months. The start date may not occur before the date AmeriCorps awards the grant.

Proposed Program Start Date: 9/1/2026 OR 10/1/2026 (Please circle one)

Proposed Program End Date: 9/30/2027

Additional information (if applicable): Click or tap here to enter text.


Refer to FY26 AmeriCorps State Formula NOFO for guidance in answering questions for this application. 










Executive Summary
Please fill in the blanks to complete the Executive Summary. Do not deviate from the template below.

The [Name of the organization] will have [Number of] AmeriCorps members in [the locations the AmeriCorps members will serve, e.g. – City, County, State]. AmeriCorps members will [service activities the members will do]. At the end of the first program year, the AmeriCorps members will be responsible for [anticipated outcome of project]. *In addition, the AmeriCorps members will leverage [number of leveraged volunteers, if applicable] who will be engaged in [what the leveraged volunteers will be doing.] 

Cost Reimbursement grant applicants:
The AmeriCorps investment will be matched with $[amount of projected match], $[amount of local, state, and Federal Funds] in public funding and $[amount of non-governmental funds] in private funding. 

Fixed-Amount grant applicants (e.g. EAP, Full-Cost Fixed, No Cost Slots) 
In addition to the AmeriCorps investment, $[amount of local, state, and Federal Funds] in public funding and $[amount of non-governmental funds] in private funding will support the project.”

*If the program is not leveraging volunteers in the proposed AmeriCorps program, omit this sentence.



Rational and Approach (Program Design)
Reviewers will consider the quality of the application’s response to the criteria below. Do not assume all sub-criteria are of equal value.

Community Need & Logic Model
The applicant will provide a detailed summary of the community problem, including –
· The role current or historical trends faced by communities may play in contributing to the problem.
· The applicant’s intervention is likely to lead to the outcomes identified in the organization’s Logic Model.
Click or tap here to enter text.




Logic Model
The Logic Model may not EXCEED eight pages. Complete the Logic Model template.

Evidence Base
Describe any evidence that supports the program design, including past performance measure data and/or other research studies that inform the program design.
Click or tap here to enter text.

Notice Priority
AmeriCorps Funding Priority - Identify the AmeriCorps Funding Priority(ies) that fit this proposed program.Click or tap here to enter text.

GOVS Funding Priority - Identify the GOVS Funding Priority(ies) that fits this proposed program.
Click or tap here to enter text.

Service Activities
Explain in detail:  Where will volunteers (members) serve? Describe their role(s). How do you expect member service to impact those who are served? Describe the Community to be served. How have you engaged the community to be served to determine volunteer (member) service activities. Describe plans to recruit volunteers (members).
Click or tap here to enter text.

Volunteer (Member) Experience
Explain in detail:
· Describe when, what, and how AmeriCorps volunteers (members) will be provided with leadership, skill attainment and personal and professional development opportunities. Describe how the program will provide volunteers (members) with orientation to the community they will serve in. Describe how the program will provide experiences and opportunities for volunteers (members) to connect with fellow volunteers (members).
· Describe the approach to training and orientation for volunteers (members).
· Describe how the program will help members plan for life after AmeriCorps service. How will volunteers (members) be given an opportunity to be leaders and gain skills during their term of service that will be valued by future employers (e.g., workforce pathways, increasing levels of responsibility, and leadership roles for members).
· How AmeriCorps volunteers (members) will be provided a high-quality orientation to the community they will serve in that is from an asset- based frame and guided and informed by the community.
The following language is not required, but GOVS Alabama does recommend it for flexibility of service:
Disaster Response: AmeriCorps programs and volunteers (members) may participate in disaster relief. There is no cap on the amount of time programs and volunteers (members) may spend on disaster relief efforts during the program year; however, programs will not engage in disaster relief on such a long-term basis that the program focuses on significant changes. Hours served by volunteers (members) responding to disaster will count toward their AmeriCorps term of service, if they are pre-approved by the Program Director. Disaster response on-site supervisors will track and verify AmeriCorps volunteers (members) activities and hours.
Click or tap here to enter text.

Organizational Capability
Explain how your organization will address each of the following.
Organizational Background and Staffing
· The applicant details the roles, responsibilities, and structure of the staff, including member supervisors, who will be implementing, providing oversight, and monitoring the program.
· Describe how the applicant has facilitated, partnered, or participated in educational or workforce development programs (i.e., pre-apprenticeship/registered apprenticeship, work experience and job training programs, etc.)
· Describe the organization’s mission and relevant experience with managing grants, especially federally or state grants. Include experience in program implementation such as volunteer recruitment and management, community outreach, overcoming project implementation challenges, etc. Include past performance in meeting:
· Grant goals and objectives.
· Compliance and reporting requirements.
Click or tap here to enter text.

Volunteer (Member) Supervision
· AmeriCorps volunteers (members) will receive sufficient guidance and support from their supervisor to provide effective service.
· AmeriCorps supervisors will be adequately trained/prepared to follow AmeriCorps and program regulations, priorities, and expectations. All programs will be REQUIRED to conduct, at minimum, a half-day pre-service orientation training for site supervisors, host site staff, and teachers. The training must include the AmeriCorps’ prohibited activities.
Click or tap here to enter text.

Cost Effectiveness and Budget Adequacy
Applicants should ensure the following:
· Budget is submitted without mathematical errors.
· Proposed costs are allowable, reasonable, and allocable to the award.
· Budget is submitted with adequate information to assess how each line item is calculated.
· Budget complies with the budget instructions.
· Match is submitted with adequate information to support the amount written in the budget.
· The budgeted match is equal to or more than the required match for the given program year.
· The cost per MSY is equal to or less than the maximum cost per MSY ($25,000).

Budget Narrative
Volunteer (member) Recruitment:
· Describe budget expenses to support recruitment of AmeriCorps volunteers (members) best suited to serve the community.
· Describe how AmeriCorps volunteer (member) living allowance and other benefits are adjusted within the maximum and minimum living allowance to accommodate for regional variations in contributing to cost of living including: housing, transportation, food, and other expenses.

If the application is a renewal request or the applicant has received funding in the last 6 years, the application includes details from the most recent grant cycle on the program’s past performance with member retention.
Click or tap here to enter text.

Volunteer (member) Retention:
Describe budget expenses that will support retention of AmeriCorps volunteer (members) (e.g. additional volunteer (member) benefits such as paying above the minimum living allowance, supporting workforce pathways, certifications, coaching for members, resume building, individual benefit as well as community building, network building, member recognition, alumni programming, etc.)
If the application is a renewal request or the applicant has received funding in the last 6 years, the application includes details from the most recent grant cycle on the program’s past performance with member retention.
Click or tap here to enter text.

Data Collection:
Describe budget expenses that will support data collection, continuous improvement activities, and evaluation in service to evaluate the interventions and impact on the community and the member experience.
Click or tap here to enter text.

Funding/Demographics
Other Revenue Funds. Enter the amount of funds that your program uses to run the program that are not AmeriCorps share or match.
Click or tap here to enter text.


Number of Volunteers Generated by AmeriCorps volunteers (members). Please enter the number of volunteers that will be participating in one day service projects or ongoing volunteer commitments that the proposed AmeriCorps volunteers (members) will generate.
Click or tap here to enter text.

Performance Measures
Complete the Performance Measure template. All applications must include at least one aligned performance measure (output and outcome) that corresponds to the proposed primary intervention. For more information, please refer to the National Performance Measure Instructions.

Authorization, Assurances, Certifications Signature Page
Review and Submit
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Authorization Assurance and Certification Signature Page
Submit this document with your Application.
Please read the AmeriCorps Authorizations: Assurances and Certifications pages thoroughly before submitting.
By signing below, you agree to adhere to all AmeriCorps regulations, terms and conditions, guidance established in the Notice of Funding Opportunity, any applicable Executive Orders, and the requirements and policies established by the Governor’s Office of Volunteer Services.
This acknowledgment does not guarantee funding. All applications will be reviewed by the Alabama
State Service Commission Review Committee and the final funding decision will be made by the Alabama State Service Commission and the AmeriCorps agency, where applicable.
By signing below, you agree you are authorized to submit a funding proposal on behalf of your organization. All formal Grant Agreements between the Governor’s Office of Volunteer Services and the subgrantee will be signed by the organization’s Authorized Representative and the Director of the
Governor’s Office of Volunteer Services.
 ☐  I hereby attest that I have read and agree to the above statement and am authorized to submit funding proposals for this organization. The information submitted in this proposal is true, accurate, and correct, to the best of my ability.


Type your name and date below to electronically sign the application.


Authorized Representative				Date
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