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MODULE H
MEMBER INTERVIEW

Date: Visit Number:1 2 3 4 5 6
Agency (Legal Applicant):

Program Name:

Physical Address:

Mailing Address (if different):

Phone: Fax:

E-Mail:

GFBCI Commission Staff Completing Site Visit:

Program Staff Present:

Name: Title:
Name: Title:
Name: Title:
Name: Title:
Name: Title:
NOTES:
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Member(s) Interviewed:

Member Interview

How did you become interested in AmeriCorps?

Tell me about what you learned during your orientation?

Where do you do your service hours?

What is the mission of the program?

What is your role in fulfilling that mission?

What do you feel are your accomplishments during the past year?

Have you kept any record of your year of service that you will be able to look back on in the
future?
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What code of conduct is expected of you?

Under what circumstances can you be suspended or terminated from the program?

Are you familiar with the grievance procedures?

Describe the training you have received as an AmeriCorps member?

What opportunities have you had to practice leadership skills and/or work on career goals?

If you do not have a high school diploma, what assistance have you received in acquiring your
GED?

Do you feel you are adequately supervised (do you feel supported, are your needs met and can
you comfortably go to program staff if you are having a problem)?
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As an AmeriCorps member have you ever:
e Helped the program with religious work or outreach?
e Been involved in protests, boycotts or strikes?

e Helped with a voter registration drive?

What is your overall impression of the program?

Are you satisfied and feel your initial expectations have been met?

Do you feel this experience will motivate you to continue to volunteer in the future?

Inclusion

During your recruitment or the application process, were you made aware of the program’s
policy of including people with disabilities, or that reasonable accommodations are available for
people who disclose a disability?

Are you familiar with the program’s policies for including individuals with disabilities and
helping them to serve successfully?

Have you received training on how to interact with individuals with disabilities? If yes, when:

Other Comments:
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